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Act 166, Session Laws of Hawaiދi 2023, requires the Hawaiދi State 
Department of Education to provide an annual report on students diagnosed 
with autism spectrum disorder, students requiring applied behavior analysis, 
staffing updates, Medicaid reimbursement figures, and a licensure update. 



Autism Spectrum Disorder and Applied Behavior Analysis Report 

Introduction 

This report to the Hawaiދi State Legislature and the Hawaiދi State %oard of Education is in 
accordance with the reporting requirements of Act 166, Session Laws of Hawaiދi 2023. 

1) The number of students eligible for special education and related services under
the category of Autism Spectrum Disorder (ASD) who have an individualized
education program

The number of students currently eligible for Individuals with Disabilities Education Act
(IDEA� services under the category of ASD is 3,0��.

2) The number of students requiring applied behavior analysis services

:ithin the Hawaiދi State Department of Education (Department�, appro[imately ��6
students receive applied behavior analysis (A%A� services as determined by their
individuali]ed education program (IE3� team� �1� are eligible for IDEA services under
the ASD category.

3) Staffing updates

Department employees in %ehavior Technician positions 13� 
Department employees in %ehavior Analyst positions 1� 
Department employees in %ehavior Analyst Teacher positions 26 
Licensed psychologists doing A%A worN 0 
&ontracted 5egistered %ehavior Technicians (full-time and part-time� 
&redentialed under State A%A &ontract 

1,003 

Licensed %ehavior Analysts and %oard &ertified Assistant %ehavior Analysts 
(full-time and part-time� &redentialed under State A%A &ontract 

163 

4) Medicaid reimbursement schedules and amounts

Medicaid Reimbursement Total by State Fiscal Year
FY Direct Services Claiming Administrative Claiming 

2023 �3,6��,�11 �1,��6,210 

202� �2,2��,01� �2,��3,66� 

202� �0 �2,�2�,�6� 

The Department¶s School-%ased Medicaid &laiming 3rogram (S%M&3� seeNs 
Medicaid reimbursement for both eligible direct services provided to students in 
accordance with their IE3s and administrative activities performed in support of these 
services.  In State )iscal <ear ()<� 2023, the Department received ��,2�2,121 in total 
Medicaid reimbursement revenue� in )< 202�, ��,222,6�0� and in )< 202�, 
�2,�2�,�6�. 



In )< 202�, Direct Services &laiming (DS&� is reported as �0 because the Department 
paused to meet updated federal and state Medicaid requirements and therefore did 
not submit any DS& reimbursement claims that year.  This pause is intentional and 
ensures that all future claims fully comply with the &MS 2023 School-%ased Services 
*uide, Delivering Services in School-%ased Settings� A &omprehensive *uide to 
Medicaid Services and Administrative &laiming, and the Department of Human 
Services Med-48EST Division (M4D� -anuary 202� guide, Hawaii Medicaid *uide for 
School-%ased Services.  

During this transition, the Department is redesigning DS&, 5andom Moment Time 
Study (5MTS�, and Medicaid Administrative &laiming (MA&� worNflows, updating 
documentation practices, and aligning internal procedures to meet compliance 
requirements.  

To mitigate the impact of the pause, the Department is preparing a phased restart of 
Medicaid claiming.  The plan is to resume billing for nursing and A%A services first, 
then e[pand to 2ccupational Therapy (2T�, 3hysical Therapy (3T�, and Speech 
Language 3athology (SL3� services by -uly 2026.  &laiming will resume only as each 
service meets full compliance with the updated requirements.   

5) Licensure updates

A%A services continue to be provided by licensed professionals and those qualified to
provide services under their supervision, in accordance with the Hawaiދi Department of
&ommerce and &onsumer Affairs and the %ehavior Analyst &ertification %oard.

6) Any other information pertinent to the implementation of this Act

The Department currently has a statewide contract with 1� A%A provider agencies to
ensure students have access to A%A services.  To fill vacant positions and reduce the
amount of contracted A%A providers utili]ed across the state, the Department is
worNing on�

Ɣ 5ecruitment and retention incentives for the %ehavior Technician, %ehavior
Analyst, and %ehavior Analyst Teacher positions�

Ɣ Developing high school &areer and Technical Education (&TE� career
pathways for recent graduates to be hired into %ehavior Technician positions�

Ɣ &reating professional development and advancement opportunities for current
staff to transition into A%A positions� and

Ɣ 5evisions to current position descriptions for the %ehavior Technician and
%ehavior Analyst positions.


